Date: 111 August 2025

To,

The Listing Manager,

Bombay Stock Exchange Limited
Phiroze Jeejeebhoy Towers

Dalal Street

Mumbai - 400 001

Sub: Newspaper Publication of the audited Financial Results
Ref: Regulations 47(3) of the SEBI (LODR) Regulations 2015
Ref: Scrip Code: INE648E01010 Scrip ID: 517397(PAN ELECTRONICS INDIA

LTD)

With reference to the above subject and pursuant to Regulation 47(3) of the SEBI
(Listing Obligations and Disclosure Requirements) Regulations 2015, we are
enclosing herewith Newspaper publications of Unaudited Financial Results for the
Quarter ended 30" June 2025 published in the Business Line (English Newspaper)
and Eesanje (Kannada Newspaper) on 10.08.2025.

Kindly take the above information on record and confirm compliance.

PAN Electronics (India) Limited

GULLU GELLARAM TALREJA
Managing Director
DIN: 01740145

Regd. Office: Factory:

PAN ELECTRONICS (INDIA) LIMITED #1E, Peenya industrial Estate 1st Main Road,
#168B, Peenya industrial Area Phase -1 Pipeline Road, Peenya 2nd Phase, Bengaluru, Karnataka 560058
Bengaluru, Karnataka 560058 +918041170074

+91 80 28396227 | accounts@panelectronicsindia.com info@panelectonicsindia.com

CIN: LOO302KA1982PLCO04950 www.panelectronicsindia.com
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TECHNOLOGIES

SYNERGEC

ASM Technologies Limited

(CIN L85110KA1992PLC013421)
Regd Office: 80/2 Lusanne Court Richmond Road,Bangalore- 560025

ﬁ...:f :b»meac‘ (ol uu&.so* irae ﬁdocmi
. »rae::br‘ \.ru‘mua :bo.s 8.8.53803R0°,

engineering innovation

Tel : 080-66962300-02, Fax - 080-66962304, Email: info@asmitd.com, Website: www.asmitd.com
Extract of Financial Results for the Quarter/Period ended 30/06/2025

{in Rs. Mn})

a.ou@ =B TR Nms‘*ﬁe}@ awm:é’mmﬁm WIB monmoD ..o, mowa“t;‘ SAEE L1 Standalone Consolidated

esT3e O 20:00 Rosd zﬂén'\wcd.ab geomdd. SrcodhTon mE* ReRTT. i Quarter Ended Year Ended Quarter Ended Year Ended|
g o3RT FEE Heond?: Particulars 30.06.2025 | 31.03.2025 | 30.06.2024 | 31.03.2025 [3006.2025 | 31.03.2025 | 30.06.2024 | 31.03.2025
%u :a‘caj 26751/267520 Q03608 Aednghd tﬁﬁ:ﬁ; 1, @% GEG édaﬁcé 33 (Unaudited)| (Audited) | (Unaudited)| (Audited) | (Unaudited)| (Audited) | (Unaudited)| (Audited)

2025 ©ow =, Toyimends. ©ote (RUst .23‘3'5‘ 5&;3 - 1 | Total Income from Operations (Net) 1091.25 84505 464.71 2397.73 | 122915 | 1145.07 526.20 | 2888.10
Hoa3, 26751 BOmco0r 05:20 Hiowd & oG, 13050 S 20008 DrF oS ke $338, 52300, | |2 | profit+)Loss(-) from ordinary aciivites before tax | 22035 | 179.40 | 2690 | 36222 | 21435 | 21647 1441 | 34477

OB ST e’ onentm 3enTOD. oo IRAF g, TR, Towe, ToERT, VT, BERTONYT) | |3 | Profit (+) / Loss(-) from ordinary activities after tax | 16329 | 14651 2030 | 26295 | 15573 | 15347 2593 | 25063

STTE (07:08/07:10 Hotd), ST T ar Bone (07: 3?@ T, I oW oms u gowoon | |4 Equity Share Capital 13032 | 11874 | M774 | 11877 | 13032 | 11874 | 1774 | 1877

30/07:35 TOES), ST 000 TIHEO (08:35/08: 37 H"‘é:"] m&ﬁr‘%‘bj ucﬁuﬁbu,s“* LEDLESLACINES C)ﬁ 5 | Reserves (excluding Revaluation Reserve as

meRS (09:25/09:27 Rotd), Fomosedd (12:15/12:17 a’, 0’“5553 ci}thpj‘ﬁ M—"‘ zgud JL%'JQ‘_D}BU@@ shou\fn in the Balance Sheelofprev‘ious *ear s < & 1738.62 % p . 1532.49

mod) e300 oNTFTOSHHT (13:03/13:05 Motd) ACENTS 2080 sgcfgm@mmd. 6 | Eamning Per Share (before extraordinary items)

PROT. ) i oy’ {;;:ii:.w!— = 11.19 10.11 1.88 2223 10.67 1059 242 21.28
000 3 cdmestom, G oo Fos3, 26752 - eIonR0ROT %07? ~ mwgd’ Diluted 11.19 10.11 149 1815 | 1067 | 1059 192 | 1730

14:20 notdn BeTE, 22: 40 nowdn aS%»r'f“wodfn ZenTOT. @.7.2TF0INT  BWOTY  FYOLATTO. 7 | Eaming Per Share (after extraordinary items)

TNE :’DGZ 0TI TT (14:28/14:30 noed), 33353&'30’0 8.%.503500800° ©@w0o Womwtse tﬂorlraﬂrfﬁ (of Rs.10/- each

(15:03/15:05 mo&d), ToTeanrtS (17:48/17:50 modd), TYATOT 2 QUMY TROTEY, T, :‘Sa,u) Basic 11.19 10.11 1.88 2233 1067 10.59 242 21.28

DA R00 Tossed (18:48/18:50 motd), AT QT TV, ﬂcicaasaodo QRBA T8 saodordé?mf Diluted 11.19 10.11 1.49 18.15 10.67 1059 1.92 17.30
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Note: The above is an extract of the detailed format of Quarterly/ Period Financial results filed with Stock Exchanges under Regulation 33 of SEBI( Listing Obligations
and Disclosure Requirements) Regulations 2015. The full format of the Quarterly financial results are available on the wesites of Stock Exchanges at
www.bseindia.com and also on Company's website at www.asmitd.com

For ASM Technologies Limited
3 Rabindra Srikantan
Managing Director
DIN : 00024584

Place : Bangalore
Date : 09th August, 2025
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FIRE movement is hot, but here’s the cold reality

RETIRE SMART Early retirement promises freedom, but decades of inflation, market swings, policy changes and shifting life priorities can test even the most disciplined plans

—
Kumar Shankar Roy
bl. research bureau

Every Independence Day, “finan-
cial freedom” gets a fresh shine.
Enter FIRE or Financial Inde-
pendence, Retire Early. The idea
is simple: save and invest aggress-
ively while young so your money
works and you don’t have to. No
9-to-5, no Monday blues, no
bosses. It’s a tempting pitch, and
it's catching on. A Grant
Thornton Bharat survey found
that 43 per cent of those aged 25
or below want to retire between
45 and 55. Social media is full of
30-somethings flaunting how
they “escaped the grind,” talking
SIPs, frugality hacks and the sac-
red 4 per cent rule.

All this, while corporate veter-
ans speak of 70-hour workweeks
and FIRE followers dream of
zero. The younger workforce
seems to want something in
between: work-life balance, not
burnout or full exit. Yet in the
rush to escape the rat race, the
fine print often goes unnoticed.
Because retiring in your 30s or
40s isn’t just math. It’s a decades-
long balancing act. One misstep,
and the plan can fall apart. Here’s
alowdown.

LIVING TOO LONG

Indians’ current life expectancy is
around 70-72 years. But if you
look around, many in urban loca-
tions (with better healthcare ac-
cess) are living well into their
mid-80s or beyond.

If you retire at 38 and live until
88, that’s fifty years of living ex-
penses, healthcare and surprises.
To match up, your investments
don’t just have to grow. They have
to outpace inflation, absorb mar-
ket crashes and fund 50 years of
withdrawals. That is longer than
most working careers.

Even a small miscalculation in
returns or expenses can trigger a
shortfall in your 60s or 70s, a
stage when rejoining the work-
force isn’t easy, especially with
fading eyesight, a stiff back and a
resume that’s been resting longer

than you have.

The 4 per cent rule, a popular
FIRE formula, assumes a 30-year
retirement. But where early retir-
ees may need to fund 50 years,
that rate can be risky. Many ad-
visors now suggest a more con-
servative 3 per cent or even 2.5
per cent annual withdrawal to
preserve long-term
sustainability.

INFLATION RISK

Inflation is the termite that si-
lently eats into retirement plans.
What costs 1 lakh/month today,
at 6-7 per cent annual inflation,
would cost between 3.2 lakh and
¥3.9 lakh/month in 20 years. FIRE
plans often ignore the com-
pounding effect of rising costs of
healthcare, education, travel and
utilities. All of these tend to in-
flate faster than the general CPL
Inflation in India is not only

higher but also more volatile than
in developed economies. And for
middle-class and affluent house-
holds, the actual rise in living
costs often exceeds what the offi-
cial inflation numbers suggest.
For example, private health-
care costs in India have seen
double-digit inflation in many
years. And that’s not counting the
costs associated with serious ill-
nesses or procedures, which your
insurance may not fully cover.

SEQUENCE OF RETURNS
Markets don’t align with your re-
tirement plans. The Nifty saw 10
corrections of over 10 per cent in
the past decade, or one everyyear.
Retiring just before a crash means
withdrawing from a falling port-
folio, compounding losses and
weakening long-term sustainabil-
ity right when stability matters
most.

MIND IT

o Indians’ life expectancy
rising steadily

o Inflation outpaces typical
retirement corpus growth

o Employer benefits vanish
post-exit

Suppose you retire with 2
crore and plan to withdraw I8
lakh annually. In Year 1, a 20 per
cent market fall reduces your cor-
pus to 1.6 crore. After with-
drawal, only ¥1.52 crore remains.
Even if markets rebound by 10
per cent, the next year ends with
just ¥1.67 crore. Another I8 lakh
withdrawal brings it to ¥1.59
crore. Early losses plus withdraw-
als can damage your corpus irre-
versibly, even if markets recover
later.

GLOBAL BOARDROOM CHATTER.

What they say on their India plans

While the US amps up the tariff war against India, global
corporations continue to double down on India. With the June
quarter earnings season still in progress, CXOs of global
corporations that reported earnings last week appear to be
looking past the tariff-related uncertainties and taking a
long-term view. Here are some comments.

Waters Corporation (WAT, $165.5 billion)

The US-based analytical workflow solutions provider noted
customer sentiment remains upbeat.

“Even if tariffs are implemented, they are likely to target
farming and generics, not our core pharma clients. Our
customers are ramping up nicely, no impact so far,and
expectations are that any cost hit will be offset by payers or
incentives.”

Iron Mountain Inc (IRM, $27.1 billion)
India is now central to the American enterprise information
management services company’s digital growth push.
“Through the acquisition of CRC India, we’ve expanded our
digitisation capabilities. India is a key growth engine for us,
both locally and globally.”

Expeditors Intl. of Washington, Inc. (EXPD, $15.9
billion)

The American service-based logistics company noted that
India is skilfully balancing US trade pressures with
geopolitical agility.

“25 per cent tariffs and secondary sanctions are aimed at
breaking up BRICS’ influence. India is unlikely to yield, given
its foreign policy of non-alignment and relatively-small trade
footprint with the US. Still, it remains a strategic partner.”

NCR Alteos Corp (NATL, $2.8 billion)

Tariff tensions aside, India continues to be the American
ATM service provider’s manufacturing hub of choice.

“All manufacturing is now co-located in India. Even with a
25-50 per cent tariff range, it’s still the most competitive
location for us. We don’t expect high tariffs to stick long term,
India remains a strong US partner.”

Amneal Pharmaceuticals Inc (AMRX, $2.6 billion)
India is central to the American generics and speciality
pharmaceutical company’s expansion strategy despite the
tariff narrative.

“India’s pharma market is booming alongside living
standards. We’re leveraging our 6,000-employee base to
launch the Amneal brand. On tariffs, it becomes expensive to
make in America compared to coming out of China or India.”

Diageo Plc (DGE, £45billion)

The British multinational alcoholic beverage company
reported continued growth in premium whiskey sales in India,
driven by favourable policy tailwinds.

“We’re seeing strong uptake in prestige whiskey and
smaller pack sizes. The upcoming UK-India Free Trade
Agreement is expected to unlock future growth for this
segment.”

Beiersdorf AG (BEI, €22.3 billion)

India has emerged as a bright spot in the global expansion
strategy of the German personal-care products manufacturer.
“With a strong launch strategy and the right product mix,
Eucerin and NIVEA have gained serious traction. Business

grew over 30 per cent in H1, even in a hyper-competitive
market dominated by private labels.”
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Deceased customer account & locker settlement
|

The RBI has decided to streamline the procedures and
standardise the documentation to be submitted to the banks
for expeditious settlement of claims in respect of deposit

This is why many FIRE follow-
ers keep a two-to-three-year cash
buffer to ride out bear markets.
But even that may not be enough
in a prolonged downturn. The
Nifty 50, for instance, took seven
years after 2007 to sustainably
cross its peak. Early withdrawals
during such phases can quietly
erode long-term sustainability.

EMPLOYER BENEFITS LOSS
Salaries come with a lot more
than monthly transfers. There is
health insurance, EPF, gratuity,
subsidised loans, bonuses, cor-
porate wellness programmes,
sometimes even stock options. A
corporate health plan for a family
of four can save you an estimated
¥50,000 toX1lakhayear in premi-
ums. EPF and gratuity may con-
tribute another ¥10-15 per cent of
annual CTC. All of this goes away
the moment you quit.

GETTY IMAGES

Replacing just your employer-
provided health insurance in your
40s can be a significant new cost.
You may get coverage, but not at
the same terms or premiums. You
also lose access to structured
learning programmes, skill up-
grades and professional net-
works. These benefits don’t show
up in net worth calculators, but
they matter.

FREEDOM CAN BE LONELY
Not working sounds fun, until
everyone else still is. Your friends
are in meetings. Your spouse is
busy. Weekdays start blending to-
gether. Structure goes missing. So
does identity. What once felt like
pointless status calls and tedious
appraisals suddenly starts to look
like routine, purpose, even
connection.

Offices, for all their flaws, also
offer camaraderie, social circles

and a sense of progress. Many
FIRE followers discover that
solitude, once romanticised, can
become stifling when stretched
over years.

Several early retirees feel aim-
less after a year or two. Some take
up freelance work. Others con-
sult. A few start small ventures,
not always for money, but to re-
claim a sense of relevance.

FIRE can work, but only if you
are equally clear about how you
plan tofill your free time. Because
quitting your job ends the work-
load. It doesn’t automatically re-
place what work gave you: struc-
ture, challenge and community.

FINE PRINT CHANGES

Capital gains and interest income
are all taxable and must be man-
aged over decades. Over a 40- or
50-year horizon, tax rules, pen-
sion laws, investment norms and
capital gain treatments can
change.

You might be relying on long-
term capital gains being lightly
taxed. But what if that changes for
the worse? Or if tax brackets shift
unfavourably?

Also, what if new rules limit
your access to certain investment
products? Or a health insurance
policy suddenly adds exclusions?
FIRE plans assume policy stabil-
ity. Real life offers none.

CONCLUSION

So, is FIRE a flawed idea? Not
really. But it’s often sold as an es-
cape plan, when it’s actually a
lifelong project. FIRE can work,
but it needs buffers, flexibility
and regular course-correction.
It’s not just financial planning, it’s
emotional planning too. Even the
best-laid plan will need updates as
life changes.

This Independence Day, go
ahead and think about financial
freedom. Just make sure you’re
planning with eyes wide open. Be-
cause quitting your job is easy.
Staying retired for 50 years,
without stress or compromise, is
the real challenge. FIRE isn’t the
problem. Failing to plan for what
comes after is.

a;counts, arctjic(ljes kfptlin safe cuséody or safle depositflolckers. . Particulars Quarter Ended Year Ended
This is intended to facilitate expeditious settlement of claims or .
return of articles or release of contents of safe deposit locker No. June ?0’ 2025 June 3_0' 2024 March 3_1' §025
upon death of a customer and to minimise hardship caused to (Reviewed) (Reviewed) (Audited)
family members. Under the provisions of Banking Regulation 1 | Total Income from Operations 9,592.86 6,710.63 32,633.14
Act, 1949, nomination facility is available in respect of deposit - -
accounts, articles kept in safe custody or safe deposit lockers. 2 | Net Profit/ (Loss) for the period (before Tax, 515.04 1,052.88 5,404.67
Exceptional and/ or Extraordinary items#)
Net Profit/ (Loss) for the period before tax (after
Kotak Bank, PVR INOX relaunch co-branded card 3 Exceptional and/ or Extraordinary items#) 515.04 1,052.88 5,404.67
Kotak Mahindra Bank and PVR INOX have relaunched the PVR 4 |Net Profit/ (Loss) for the period after tax (after
INOX Kotak Credit Card, offering benefits for frequent Exceptional and/ or Extraordinary items#) 196.99 77065 3,947.83
cinema-goers, particularly at select premium locations. As part 5 | Total C hensive | for th iod
of the partnership, 43 premium cinemas across 21 cities have otal L.omprenhensive Income tor the perio 196.99 770.65 3,936.55
been rebranded as Kotak LUXE and Kotak INSIGNIA. [Comprising Profit/ (LOS.S) for the period (after tax)
Cardholders can access benefits including a limited-period 25 and Other Comprehensive Income (after tax)]
per cent discount on tickets at Kotak LUXE and Kotak INSIGNIA 6 | Paid up Equity Share Capital (Face Value of Rs. 10/-
cinemas, 20 per cent discount on food and beverages at PVR Each) 11,915.58 11,915.58 11,915.58
INOX cinemas, access to Kotak LUXE & INSIGNIA lounges, and - -
eligibility for unlimited movie tickets. 7 | Reserves (excluding Revaluation Reserves) 39,805.50 35,169.39 39,608.52
8 | Securities Premium Account 21,468.07 21,468.07 21,468.07
PAN ELECTRONICS (INDIA) LIMITED 9 | NetWorth 51,721.08 48,358.19 51,524.10
il il b A 10 | Paid up Debt Capital / Outstanding Debt 2,27,372.18 137,375.90 2,10,282.74
GSTIN SORABCRHGAN - Ol LODSOBHASRIPLCI0M980 1 | Outstanding Redeemable Preference Shares NA NA NA
EXTRACT OF STANDALONE UNAUDITED FINANCIAL RESULTS FOR THE 12 | Debt Equity Ratio 4.40 2.84 4.08
QUARTER ENDED JUNE 30, 2025 . ]
[Regulation 47 (1) (b) of the SEBI/ (LODR) Regulations, 2015] 13 | Earnings per equity share (Face Value of Rs. 10/-Each)
(Rs. In Lakhs) (for continuing and discontinued operations)
Sl Quarterended | Yearended | Quarter ended ; *
No , 30 June 2025 | 31 March 2025 30 June 2024 Basic (Rs.) . 0.17 0.65 3.31
Particulars (Unaudited) |  (Audited) | (Unaudited) Diluted (Rs.) 0.17 0.65 3.31
1. | Total Income 196.29 483.26 66.40 14 | Capital Redemption Reserve NA NA NA
2. | Net Profit for the period (before 5.50 57497 413 15 | Debenture Redemption Reserve NA NA NA
tax, Exceptional items) ’ : ' - .
16 | Debt Service Coverage Ratio NA NA NA
3. | Net Profit for the period bef . .
tai,(a;t%: E?(Le;;igsgﬂten?s?re 559 a2 84.13 17 | Interest Service Coverage Ratio NA NA NA
4. | Net Profit for the period after tax 559 37407 8413 # - Exceptional and/ or Ex'traordinary i_tems adjusted
5 T Tom Commrehensive | . in the Statement of Profit and Loss in accordance
+ | Total Comprehensive Income for with Ind AS Rules/ AS Rules, whichever is applicable
the period [Comprising Profit for 559 37497 84.13
the period (after tax) and Other ’ ’ ’
Comprehensive Income (after tax)] Note :
6. | Equity share Capital 400.00 400.00 400.00 a) The above is an extract of the detailed format of Audited Financial Results for the quarter ended June 30, 2025 filed
7. [Other Equiy (excludin with Stock Exchange under Regulation 52 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations,
' Revalua?ionyReserve) gs shown 3046.27 304068 285049 2015. The full format of the Financial Results are available on the website of BSE Limited (www.bseindia.com) where
in the Audited Balance sheet T o o the Securities of the Company are listed and is availabe on the website of the Company at www.muthoothomefin.com.
8. | Eamings Per Share (of Rs. 10- b) For the other line items referred in Regulation 52(4) of the SEBI (Listing Obligations and Disclosure Requirements)
each) (for continuing and Regulations, 2015, the pertinent disclosures are made to BSE Limted and is accessible on www.bseindia.com
discontinued operations) - 0.01 0.94 0.21 ¢) The above financial results have been reviewed by the Audit Committee and subsequently approved by the Board of
gm IanglJD?:lie(é Directors in their respective meetings held on August 08, 2025.
asic & Dilute

Notes :
a) The above financial results have been reviewed by the Audit Committee and
approved by the Board of Directors at its meeting held on August 9th, 2025.

b) The above is an extract of the detailed format of the Unaudited Financial Results for
the quarter ended June 30, 2025 filed with BSE Ltd. Under Regulation 33 of
the SEBI (Listing Obligations & Disclosure Requirements) Regulations, 2015. The
full format of the Unaudited Financial Results are available on the company's
website and website of BSE Ltd. at www.bseindia.com

For and on behalf of Board of Directors

Sdi-
Gullu Gellaram Talreja
Place : Bengaluru Managing Director
Date : 09.08.2025 DIN:01740145

Muthoot Homefin

STATEMENT OF STANDALONE UNAUDITED FINANCIAL RESULTS
FOR THE QUARTER ENDED JUNE 30, 2025

(Amount in lakhs unless otherwise stated)

Place : Kochi

Date :08.08.2025

Muthoot Homefin (India) Limited
Registered Office: Muthoot Chambers, Kurians Tower, Banerji Road, Ernakulam North, Kochi - 682 018, Kerala, India
Corporate Office : Unit No 19-NE,19th Floor, The Ruby, Senapati Bapat Marg, Near Ruparel College, Dadar West, Mumbai - 400 028, Maharashtra, India
Corporate Identity Number : U65922KL2011PLC029231; Tel: +91 484 6690 270, +91 22 3911 0900, +91 22 3911 0999; Fax: +91 22 3911 0931
E-mail: ncd@muthoothomefin.com; Website: www.muthoothomefin.com

For and on behalf of the Board of Directors
Sd/-

Eapen Alexander

Whole Time Director

DIN : 03493601

Muthoot Family - 800 years of Business Legacy
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FIRE movement is hot, but here’s the cold reality

RETIRE SMART Early retirement promises freedom, but decades of inflation, market swings, policy changes and shifting life priorities can test even the most disciplined plans

—
Kumar Shankar Roy
bl. research bureau

Every Independence Day, “finan-
cial freedom” gets a fresh shine.
Enter FIRE or Financial Inde-
pendence, Retire Early. The idea
is simple: save and invest aggress-
ively while young so your money
works and you don’t have to. No
9-to-5, no Monday blues, no
bosses. It’s a tempting pitch, and
it's catching on. A Grant
Thornton Bharat survey found
that 43 per cent of those aged 25
or below want to retire between
45 and 55. Social media is full of
30-somethings flaunting how
they “escaped the grind,” talking
SIPs, frugality hacks and the sac-
red 4 per cent rule.

All this, while corporate veter-
ans speak of 70-hour workweeks
and FIRE followers dream of
zero. The younger workforce
seems to want something in
between: work-life balance, not
burnout or full exit. Yet in the
rush to escape the rat race, the
fine print often goes unnoticed.
Because retiring in your 30s or
40s isn’t just math. It’s a decades-
long balancing act. One misstep,
and the plan can fall apart. Here’s
alowdown.

LIVING TOO LONG

Indians’ current life expectancy is
around 70-72 years. But if you
look around, many in urban loca-
tions (with better healthcare ac-
cess) are living well into their
mid-80s or beyond.

If you retire at 38 and live until
88, that’s fifty years of living ex-
penses, healthcare and surprises.
To match up, your investments
don’t just have to grow. They have
to outpace inflation, absorb mar-
ket crashes and fund 50 years of
withdrawals. That is longer than
most working careers.

Even a small miscalculation in
returns or expenses can trigger a
shortfall in your 60s or 70s, a
stage when rejoining the work-
force isn’t easy, especially with
fading eyesight, a stiff back and a
resume that’s been resting longer

than you have.

The 4 per cent rule, a popular
FIRE formula, assumes a 30-year
retirement. But where early retir-
ees may need to fund 50 years,
that rate can be risky. Many ad-
visors now suggest a more con-
servative 3 per cent or even 2.5
per cent annual withdrawal to
preserve long-term
sustainability.

INFLATION RISK

Inflation is the termite that si-
lently eats into retirement plans.
What costs 1 lakh/month today,
at 6-7 per cent annual inflation,
would cost between 3.2 lakh and
¥3.9 lakh/month in 20 years. FIRE
plans often ignore the com-
pounding effect of rising costs of
healthcare, education, travel and
utilities. All of these tend to in-
flate faster than the general CPL
Inflation in India is not only

higher but also more volatile than
in developed economies. And for
middle-class and affluent house-
holds, the actual rise in living
costs often exceeds what the offi-
cial inflation numbers suggest.
For example, private health-
care costs in India have seen
double-digit inflation in many
years. And that’s not counting the
costs associated with serious ill-
nesses or procedures, which your
insurance may not fully cover.

SEQUENCE OF RETURNS
Markets don’t align with your re-
tirement plans. The Nifty saw 10
corrections of over 10 per cent in
the past decade, or one everyyear.
Retiring just before a crash means
withdrawing from a falling port-
folio, compounding losses and
weakening long-term sustainabil-
ity right when stability matters
most.

MIND IT

o Indians’ life expectancy
rising steadily

o Inflation outpaces typical
retirement corpus growth

o Employer benefits vanish
post-exit

Suppose you retire with 2
crore and plan to withdraw I8
lakh annually. In Year 1, a 20 per
cent market fall reduces your cor-
pus to 1.6 crore. After with-
drawal, only ¥1.52 crore remains.
Even if markets rebound by 10
per cent, the next year ends with
just ¥1.67 crore. Another I8 lakh
withdrawal brings it to ¥1.59
crore. Early losses plus withdraw-
als can damage your corpus irre-
versibly, even if markets recover
later.

GLOBAL BOARDROOM CHATTER.

What they say on their India plans

While the US amps up the tariff war against India, global
corporations continue to double down on India. With the June
quarter earnings season still in progress, CXOs of global
corporations that reported earnings last week appear to be
looking past the tariff-related uncertainties and taking a
long-term view. Here are some comments.

Waters Corporation (WAT, $165.5 billion)

The US-based analytical workflow solutions provider noted
customer sentiment remains upbeat.

“Even if tariffs are implemented, they are likely to target
farming and generics, not our core pharma clients. Our
customers are ramping up nicely, no impact so far,and
expectations are that any cost hit will be offset by payers or
incentives.”

Iron Mountain Inc (IRM, $27.1 billion)
India is now central to the American enterprise information
management services company’s digital growth push.
“Through the acquisition of CRC India, we’ve expanded our
digitisation capabilities. India is a key growth engine for us,
both locally and globally.”

Expeditors Intl. of Washington, Inc. (EXPD, $15.9
billion)

The American service-based logistics company noted that
India is skilfully balancing US trade pressures with
geopolitical agility.

“25 per cent tariffs and secondary sanctions are aimed at
breaking up BRICS’ influence. India is unlikely to yield, given
its foreign policy of non-alignment and relatively-small trade
footprint with the US. Still, it remains a strategic partner.”

NCR Alteos Corp (NATL, $2.8 billion)

Tariff tensions aside, India continues to be the American
ATM service provider’s manufacturing hub of choice.

“All manufacturing is now co-located in India. Even with a
25-50 per cent tariff range, it’s still the most competitive
location for us. We don’t expect high tariffs to stick long term,
India remains a strong US partner.”

Amneal Pharmaceuticals Inc (AMRX, $2.6 billion)
India is central to the American generics and speciality
pharmaceutical company’s expansion strategy despite the
tariff narrative.

“India’s pharma market is booming alongside living
standards. We’re leveraging our 6,000-employee base to
launch the Amneal brand. On tariffs, it becomes expensive to
make in America compared to coming out of China or India.”

Diageo Plc (DGE, £45billion)

The British multinational alcoholic beverage company
reported continued growth in premium whiskey sales in India,
driven by favourable policy tailwinds.

“We’re seeing strong uptake in prestige whiskey and
smaller pack sizes. The upcoming UK-India Free Trade
Agreement is expected to unlock future growth for this
segment.”

Beiersdorf AG (BEI, €22.3 billion)

India has emerged as a bright spot in the global expansion
strategy of the German personal-care products manufacturer.
“With a strong launch strategy and the right product mix,
Eucerin and NIVEA have gained serious traction. Business

grew over 30 per cent in H1, even in a hyper-competitive
market dominated by private labels.”
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Deceased customer account & locker settlement
|

The RBI has decided to streamline the procedures and
standardise the documentation to be submitted to the banks
for expeditious settlement of claims in respect of deposit

This is why many FIRE follow-
ers keep a two-to-three-year cash
buffer to ride out bear markets.
But even that may not be enough
in a prolonged downturn. The
Nifty 50, for instance, took seven
years after 2007 to sustainably
cross its peak. Early withdrawals
during such phases can quietly
erode long-term sustainability.

EMPLOYER BENEFITS LOSS
Salaries come with a lot more
than monthly transfers. There is
health insurance, EPF, gratuity,
subsidised loans, bonuses, cor-
porate wellness programmes,
sometimes even stock options. A
corporate health plan for a family
of four can save you an estimated
¥50,000 toX1lakhayear in premi-
ums. EPF and gratuity may con-
tribute another ¥10-15 per cent of
annual CTC. All of this goes away
the moment you quit.

GETTY IMAGES

Replacing just your employer-
provided health insurance in your
40s can be a significant new cost.
You may get coverage, but not at
the same terms or premiums. You
also lose access to structured
learning programmes, skill up-
grades and professional net-
works. These benefits don’t show
up in net worth calculators, but
they matter.

FREEDOM CAN BE LONELY
Not working sounds fun, until
everyone else still is. Your friends
are in meetings. Your spouse is
busy. Weekdays start blending to-
gether. Structure goes missing. So
does identity. What once felt like
pointless status calls and tedious
appraisals suddenly starts to look
like routine, purpose, even
connection.

Offices, for all their flaws, also
offer camaraderie, social circles

and a sense of progress. Many
FIRE followers discover that
solitude, once romanticised, can
become stifling when stretched
over years.

Several early retirees feel aim-
less after a year or two. Some take
up freelance work. Others con-
sult. A few start small ventures,
not always for money, but to re-
claim a sense of relevance.

FIRE can work, but only if you
are equally clear about how you
plan tofill your free time. Because
quitting your job ends the work-
load. It doesn’t automatically re-
place what work gave you: struc-
ture, challenge and community.

FINE PRINT CHANGES

Capital gains and interest income
are all taxable and must be man-
aged over decades. Over a 40- or
50-year horizon, tax rules, pen-
sion laws, investment norms and
capital gain treatments can
change.

You might be relying on long-
term capital gains being lightly
taxed. But what if that changes for
the worse? Or if tax brackets shift
unfavourably?

Also, what if new rules limit
your access to certain investment
products? Or a health insurance
policy suddenly adds exclusions?
FIRE plans assume policy stabil-
ity. Real life offers none.

CONCLUSION

So, is FIRE a flawed idea? Not
really. But it’s often sold as an es-
cape plan, when it’s actually a
lifelong project. FIRE can work,
but it needs buffers, flexibility
and regular course-correction.
It’s not just financial planning, it’s
emotional planning too. Even the
best-laid plan will need updates as
life changes.

This Independence Day, go
ahead and think about financial
freedom. Just make sure you’re
planning with eyes wide open. Be-
cause quitting your job is easy.
Staying retired for 50 years,
without stress or compromise, is
the real challenge. FIRE isn’t the
problem. Failing to plan for what
comes after is.

a;counts, arctjic(ljes kfptlin safe cuséody or safle depositflolckers. . Particulars Quarter Ended Year Ended
This is intended to facilitate expeditious settlement of claims or .
return of articles or release of contents of safe deposit locker No. June ?0’ 2025 June 3_0' 2024 March 3_1' §025
upon death of a customer and to minimise hardship caused to (Reviewed) (Reviewed) (Audited)
family members. Under the provisions of Banking Regulation 1 | Total Income from Operations 9,592.86 6,710.63 32,633.14
Act, 1949, nomination facility is available in respect of deposit - -
accounts, articles kept in safe custody or safe deposit lockers. 2 | Net Profit/ (Loss) for the period (before Tax, 515.04 1,052.88 5,404.67
Exceptional and/ or Extraordinary items#)
Net Profit/ (Loss) for the period before tax (after
Kotak Bank, PVR INOX relaunch co-branded card 3 Exceptional and/ or Extraordinary items#) 515.04 1,052.88 5,404.67
Kotak Mahindra Bank and PVR INOX have relaunched the PVR 4 |Net Profit/ (Loss) for the period after tax (after
INOX Kotak Credit Card, offering benefits for frequent Exceptional and/ or Extraordinary items#) 196.99 77065 3,947.83
cinema-goers, particularly at select premium locations. As part 5 | Total C hensive | for th iod
of the partnership, 43 premium cinemas across 21 cities have otal L.omprenhensive Income tor the perio 196.99 770.65 3,936.55
been rebranded as Kotak LUXE and Kotak INSIGNIA. [Comprising Profit/ (LOS.S) for the period (after tax)
Cardholders can access benefits including a limited-period 25 and Other Comprehensive Income (after tax)]
per cent discount on tickets at Kotak LUXE and Kotak INSIGNIA 6 | Paid up Equity Share Capital (Face Value of Rs. 10/-
cinemas, 20 per cent discount on food and beverages at PVR Each) 11,915.58 11,915.58 11,915.58
INOX cinemas, access to Kotak LUXE & INSIGNIA lounges, and - -
eligibility for unlimited movie tickets. 7 | Reserves (excluding Revaluation Reserves) 39,805.50 35,169.39 39,608.52
8 | Securities Premium Account 21,468.07 21,468.07 21,468.07
PAN ELECTRONICS (INDIA) LIMITED 9 | NetWorth 51,721.08 48,358.19 51,524.10
il il b A 10 | Paid up Debt Capital / Outstanding Debt 2,27,372.18 137,375.90 2,10,282.74
GSTIN SORABCRHGAN - Ol LODSOBHASRIPLCI0M980 1 | Outstanding Redeemable Preference Shares NA NA NA
EXTRACT OF STANDALONE UNAUDITED FINANCIAL RESULTS FOR THE 12 | Debt Equity Ratio 4.40 2.84 4.08
QUARTER ENDED JUNE 30, 2025 . ]
[Regulation 47 (1) (b) of the SEBI/ (LODR) Regulations, 2015] 13 | Earnings per equity share (Face Value of Rs. 10/-Each)
(Rs. In Lakhs) (for continuing and discontinued operations)
Sl Quarterended | Yearended | Quarter ended ; *
No , 30 June 2025 | 31 March 2025 30 June 2024 Basic (Rs.) . 0.17 0.65 3.31
Particulars (Unaudited) |  (Audited) | (Unaudited) Diluted (Rs.) 0.17 0.65 3.31
1. | Total Income 196.29 483.26 66.40 14 | Capital Redemption Reserve NA NA NA
2. | Net Profit for the period (before 5.50 57497 413 15 | Debenture Redemption Reserve NA NA NA
tax, Exceptional items) ’ : ' - .
16 | Debt Service Coverage Ratio NA NA NA
3. | Net Profit for the period bef . .
tai,(a;t%: E?(Le;;igsgﬂten?s?re 559 a2 84.13 17 | Interest Service Coverage Ratio NA NA NA
4. | Net Profit for the period after tax 559 37407 8413 # - Exceptional and/ or Ex'traordinary i_tems adjusted
5 T Tom Commrehensive | . in the Statement of Profit and Loss in accordance
+ | Total Comprehensive Income for with Ind AS Rules/ AS Rules, whichever is applicable
the period [Comprising Profit for 559 37497 84.13
the period (after tax) and Other ’ ’ ’
Comprehensive Income (after tax)] Note :
6. | Equity share Capital 400.00 400.00 400.00 a) The above is an extract of the detailed format of Audited Financial Results for the quarter ended June 30, 2025 filed
7. [Other Equiy (excludin with Stock Exchange under Regulation 52 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations,
' Revalua?ionyReserve) gs shown 3046.27 304068 285049 2015. The full format of the Financial Results are available on the website of BSE Limited (www.bseindia.com) where
in the Audited Balance sheet T o o the Securities of the Company are listed and is availabe on the website of the Company at www.muthoothomefin.com.
8. | Eamings Per Share (of Rs. 10- b) For the other line items referred in Regulation 52(4) of the SEBI (Listing Obligations and Disclosure Requirements)
each) (for continuing and Regulations, 2015, the pertinent disclosures are made to BSE Limted and is accessible on www.bseindia.com
discontinued operations) - 0.01 0.94 0.21 ¢) The above financial results have been reviewed by the Audit Committee and subsequently approved by the Board of
gm IanglJD?:lie(é Directors in their respective meetings held on August 08, 2025.
asic & Dilute

Notes :
a) The above financial results have been reviewed by the Audit Committee and
approved by the Board of Directors at its meeting held on August 9th, 2025.

b) The above is an extract of the detailed format of the Unaudited Financial Results for
the quarter ended June 30, 2025 filed with BSE Ltd. Under Regulation 33 of
the SEBI (Listing Obligations & Disclosure Requirements) Regulations, 2015. The
full format of the Unaudited Financial Results are available on the company's
website and website of BSE Ltd. at www.bseindia.com

For and on behalf of Board of Directors

Sdi-
Gullu Gellaram Talreja
Place : Bengaluru Managing Director
Date : 09.08.2025 DIN:01740145
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STATEMENT OF STANDALONE UNAUDITED FINANCIAL RESULTS
FOR THE QUARTER ENDED JUNE 30, 2025
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