
Date: 111 August 2025 

To, 

The Listing Manager, 
Bombay Stock Exchange Limited 

Phiroze Jeejeebhoy Towers 

Dalal Street 

Mumbai - 400 001 

Sub: Newspaper Publication of the audited Financial Results 

Ref: Regulations 47(3) of the SEBI (LODR) Regulations 2015 

Ref: Scrip Code: INE648E01010 Scrip ID: 517397(PAN ELECTRONICS INDIA 

LTD) 

With reference to the above subject and pursuant to Regulation 47(3) of the SEBI 

(Listing Obligations and Disclosure Requirements) Regulations 2015, we are 

enclosing herewith Newspaper publications of Unaudited Financial Results for the 

Quarter ended 30™ June 2025 published in the Business Line (English Newspaper) 

and Eesanje (Kannada Newspaper) on 10.08.2025. 

Kindly take the above information on record and confirm compliance. 

PAN Electronics (India) Limited 

GULLU GELLARAM TALREJA 

Managing Director 

DIN: 01740145 

Regd. Office: Factory: 

PAN ELECTRONICS (INDIA) LIMITED #1E, Peenya industrial Estate 1st Main Road, 

#168, Peenya industrial Area Phase -1 Pipeline Road, Peenya 2nd Phase, Bengaluru, Karnataka 560058 

Bengaluru, Karnataka 560058 +918041170074 
+9180 28396227 | accounts@panelectronicsindia.com info@panelectonicsindia.com 

CIN: LOO309KA1982PLCO04960 www.panelectronicsindia.com
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Extract of Financial Results for the Quarter/Period ended 30/06/2025 BITTRT, TRENAT, TR0 TIFD, ITITOR o z‘amaum@ UTR0D, 3008, @.3. BRHRNT, . 5 
&Um,wm 2080 GTneaE v@fl%ufl@dwglaaflel@&w WET aozaoua .2 0. uoofiogq I Standalone Consolidated 

30 T 20:00 NoE3n &flamuouua,wfi BenTOT. TREQOLTJON TT* LeBTT. St Mo Quarter Ended Year Ended Quarter Ended Year Ended 

PYY CIRT ATOIE SeondE?: Particulars 30.06.2025 | 31.03.2025 | 20062024 | 31.03.2025 |30.06.2025 | 31.03.2005 | 30.06.2024 | 31.03.2025 
ow@o do&n 26751/267520 20303 FHemnegd Gufia 11 G% Qmfi @810@ WU (Unaudited)|  (Audited) | (Unaudited) | (Audited) | (Unaudited)| (Audited) | (Unaudited)| (Audited) 

2025 00T @, Toylmendsdl. [odie eles FH,A Feo 1 | Total Income from Operations (Net) 1091.25 845.05 464.71 2397.73 | 122015 | 1145.07 526.20 | 2888.10 

085, 26751 BEMROI0T 05:20 ROLH B, 13:50 L & 0IR03 DA obTe BT ST, T02T, | | | Profit+)Loss(-) from ordinary actvites before tax | 22035 | 17940 | 2690 | 36222 | 21435 | 21647 1441 | 34477 
RobR 0T e0° BoMeRtR BoTOT. 9o SRR [T, SRR, DY, TIRT, WUTT, WIRZOTEY | |3 | Profit (+)/ Loss() from ordinary actvites after tax | 16329 | 14651 2030 | 26295 | 15573 | 15347 2593 | 25063 
TIOTE (07:08/07:10 Rotd), STaTIT Fowg (07: TR T I W0 OTYRF ©FF gwdsh | |4 | Equity Share Capital 13032 | 174 | WTT4 | 1877 | 13032 | 11874 | 1774 | 11877 
30/07:35 Rosd), ST 0000 DO (08:35/08:3 qs mo&v v ueew&uomwmbfl&fl WTED T, €2 T L3F Gfiflbflvl 5 | Reserves (excluding Revaluation Reserve as 

ToBeaRd (09:25/09:27 rioed), BowBRTS (12:15/12:17 EReOATIT BOTR 8 RN LR 20T GuvedngTIe, shown in the Balance Sheet of previous year 1738.62 1532.49 

Rot3) 503y hIROYT (13:03/13:05 rosd) Rempened, PO FHOLIRTRS. D e o elreexaoriney e 
?G O Basic . 11.19 10.11 1.88 22.23 10.67 10.59 242 21.28 

=09 T &, cdvedRowmN, T o Hoad, 26752 - wendndRon gONW um. ggmg Diluted 11.19 10.11 149 18.15 10.67 10.59 192 17.30 
14:20 10&1 TRTED, 22: ao notdn &flwflwuautb Ze0zA. 8.3.9TCOTRT’  OWUTY, FYLAWT. | |7 | Eaming Per Share (after extraordinary items) 

DRNE uuae CIOTTOSTHT (14:28/14:30 noed), 8&&.@8 8.3.9TF0mRNT’T W00 WoTomme @&‘afi%n (of Rs.10/- each 

(15:03/15:05 notd), comeartT (17:48/17:50 MoEd), FOHTOT 2 QUNY TROTY, Tooa), Toos, Basic 11.19 10.11 1.88 2233 10.67 10.59 242 21.28 
TR0 Toz3eD (18:48/18:50 Motd), aFF T amt TOWET, y&aqbfloo&% QANVRX T,TOT FORFTIFNTT Diluted 1.19 10.11 1.49 18.15 10.67 10.59 1.92 17.30 

(20:00/20:05 7o&) 0B FoT=RE (20:25/20:27 NoEd) 2o mderow 

RN . 
= moTe Lot &eo 8 &bqynfluofl ?filbow&w_ 

F.2. DeronReSaer, 

& g@ga 
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[shnlaloe Note: The above is an extract of the detailed format of Quarterly/ Period Financial results filed with Stock Exchanges under Regulation 33 of SEBI( Listing Obligations 

and Disclosure Requirements) Regulations 2015. The full format of the Quarterly financial results are available on the wesites of Stock Exchanges at 
www.bseindia.com and also on Company's website at www.asmltd.com 
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Every Independence Day, “finan-
cial freedom” gets a fresh shine.
Enter FIRE or Financial Inde-
pendence, Retire Early. The idea
is simple: save and invest aggress-
ively while young so your money
works and you don’t have to. No
9-to-5, no Monday blues, no
bosses. It’s a tempting pitch, and
it’s catching on. A Grant
Thornton Bharat survey found
that 43 per cent of those aged 25
or below want to retire between
45 and 55. Social media is full of
30-somethings flaunting how
they “escaped the grind,” talking
SIPs, frugality hacks and the sac-
red 4 per cent rule.

All this, while corporate veter-
ans speak of 70-hour workweeks
and FIRE followers dream of
zero. The younger workforce
seems to want something in
between: work-life balance, not
burnout or full exit. Yet in the
rush to escape the rat race, the
fine print often goes unnoticed.
Because retiring in your 30s or
40s isn’t just math. It’s a decades-
long balancing act. One misstep,
and the plan can fall apart. Here’s
a lowdown.

LIVING TOO LONG
Indians’ current life expectancy is
around 70-72 years. But if you
look around, many in urban loca-
tions (with better healthcare ac-
cess) are living well into their
mid-80s or beyond. 

If you retire at 38 and live until
88, that’s fifty years of living ex-
penses, healthcare and surprises.
To match up, your investments
don’t just have to grow. They have
to outpace inflation, absorb mar-
ket crashes and fund 50 years of
withdrawals. That is longer than
most working careers. 

Even a small miscalculation in
returns or expenses can trigger a
shortfall in your 60s or 70s, a
stage when rejoining the work-
force isn’t easy, especially with
fading eyesight, a sti� back and a
resume that’s been resting longer

than you have.
The 4 per cent rule, a popular

FIRE formula, assumes a 30-year
retirement. But where early retir-
ees may need to fund 50 years,
that rate can be risky. Many ad-
visors now suggest a more con-
servative 3 per cent or even 2.5
per cent annual withdrawal to
preserve long-term
sustainability.

INFLATION RISK
Inflation is the termite that si-
lently eats into retirement plans.
What costs ₹1 lakh/month today,
at 6-7 per cent annual inflation,
would cost between ₹3.2 lakh and
₹3.9 lakh/month in 20 years. FIRE
plans often ignore the com-
pounding e�ect of rising costs of
healthcare, education, travel and
utilities. All of these tend to in-
flate faster than the general CPI.
Inflation in India is not only

higher but also more volatile than
in developed economies. And for
middle-class and a�uent house-
holds, the actual rise in living
costs often exceeds what the offi-
cial inflation numbers suggest.

For example, private health-
care costs in India have seen
double-digit inflation in many
years. And that’s not counting the
costs associated with serious ill-
nesses or procedures, which your
insurance may not fully cover.

SEQUENCE OF RETURNS
Markets don’t align with your re-
tirement plans. The Nifty saw 10
corrections of over 10 per cent in
the past decade, or one every year.
Retiring just before a crash means
withdrawing from a falling port-
folio, compounding losses and
weakening long-term sustainabil-
ity right when stability matters
most.

Suppose you retire with ₹2
crore and plan to withdraw ₹8
lakh annually. In Year 1, a 20 per
cent market fall reduces your cor-
pus to ₹1.6 crore. After with-
drawal, only ₹1.52 crore remains.
Even if markets rebound by 10
per cent, the next year ends with
just ₹1.67 crore. Another ₹8 lakh
withdrawal brings it to ₹1.59
crore. Early losses plus withdraw-
als can damage your corpus irre-
versibly, even if markets recover
later.

This is why many FIRE follow-
ers keep a two-to-three-year cash
bu�er to ride out bear markets.
But even that may not be enough
in a prolonged downturn. The
Nifty 50, for instance, took seven
years after 2007 to sustainably
cross its peak. Early withdrawals
during such phases can quietly
erode long-term sustainability.

EMPLOYER BENEFITS LOSS
Salaries come with a lot more
than monthly transfers. There is
health insurance, EPF, gratuity,
subsidised loans, bonuses, cor-
porate wellness programmes,
sometimes even stock options. A
corporate health plan for a family
of four can save you an estimated
₹50,000 to ₹1 lakh a year in premi-
ums. EPF and gratuity may con-
tribute another ₹10-15 per cent of
annual CTC. All of this goes away
the moment you quit.

Replacing just your employer-
provided health insurance in your
40s can be a significant new cost.
You may get coverage, but not at
the same terms or premiums. You
also lose access to structured
learning programmes, skill up-
grades and professional net-
works. These benefits don’t show
up in net worth calculators, but
they matter. 

FREEDOM CAN BE LONELY
Not working sounds fun, until
everyone else still is. Your friends
are in meetings. Your spouse is
busy. Weekdays start blending to-
gether. Structure goes missing. So
does identity. What once felt like
pointless status calls and tedious
appraisals suddenly starts to look
like routine, purpose, even
connection.

Offices, for all their flaws, also
o�er camaraderie, social circles

and a sense of progress. Many
FIRE followers discover that
solitude, once romanticised, can
become stifling when stretched
over years.

Several early retirees feel aim-
less after a year or two. Some take
up freelance work. Others con-
sult. A few start small ventures,
not always for money, but to re-
claim a sense of relevance.

FIRE can work, but only if you
are equally clear about how you
plan to fill your free time. Because
quitting your job ends the work-
load. It doesn’t automatically re-
place what work gave you: struc-
ture, challenge and community.

FINE PRINT CHANGES
Capital gains and interest income
are all taxable and must be man-
aged over decades. Over a 40- or
50-year horizon, tax rules, pen-
sion laws, investment norms and
capital gain treatments can
change. 

You might be relying on long-
term capital gains being lightly
taxed. But what if that changes for
the worse? Or if tax brackets shift
unfavourably?

Also, what if new rules limit
your access to certain investment
products? Or a health insurance
policy suddenly adds exclusions?
FIRE plans assume policy stabil-
ity. Real life o�ers none. 

CONCLUSION
So, is FIRE a flawed idea? Not
really. But it’s often sold as an es-
cape plan, when it’s actually a
lifelong project. FIRE can work,
but it needs bu�ers, flexibility
and regular course-correction.
It’s not just financial planning, it’s
emotional planning too. Even the
best-laid plan will need updates as
life changes.

This Independence Day, go
ahead and think about financial
freedom. Just make sure you’re
planning with eyes wide open. Be-
cause quitting your job is easy.
Staying retired for 50 years,
without stress or compromise, is
the real challenge. FIRE isn’t the
problem. Failing to plan for what
comes after is.

Kumar Shankar Roy
bl. research bureau
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RETIRE SMART Early retirement promises freedom, but decades of inflation, market swings, policy changes and shifting life priorities can test even the most disciplined plans

FIRE movement is hot, but here’s the cold reality 

MIND IT

� Indians’ life expectancy
rising steadily

� Inflation outpaces typical
retirement corpus growth

� Employer benefits vanish
post-exit

While the US amps up the tari� war against India, global
corporations continue to double down on India. With the June
quarter earnings season still in progress, CXOs of global
corporations that reported earnings last week appear to be
looking past the tari�-related uncertainties and taking a
long-term view. Here are some comments. 

Waters Corporation (WAT, $165.5 billion)
The US-based analytical workflow solutions provider noted

customer sentiment remains upbeat. 
“Even if tari�s are implemented, they are likely to target

farming and generics, not our core pharma clients. Our
customers are ramping up nicely, no impact so far, and
expectations are that any cost hit will be o�set by payers or
incentives.” 

Iron Mountain Inc (IRM, $27.1 billion)
India is now central to the American enterprise information

management services company’s digital growth push. 
“Through the acquisition of CRC India, we’ve expanded our

digitisation capabilities. India is a key growth engine for us,
both locally and globally.” 

Expeditors Intl. of Washington, Inc. (EXPD, $15.9
billion)

The American service-based logistics company noted that
India is skilfully balancing US trade pressures with
geopolitical agility. 

“25 per cent tari�s and secondary sanctions are aimed at
breaking up BRICS’ influence. India is unlikely to yield, given
its foreign policy of non-alignment and relatively-small trade
footprint with the US. Still, it remains a strategic partner.” 

NCR Alteos Corp (NATL, $2.8 billion)
Tari� tensions aside, India continues to be the American

ATM service provider’s manufacturing hub of choice. 
“All manufacturing is now co-located in India. Even with a

25-50 per cent tari� range, it’s still the most competitive
location for us. We don’t expect high tari�s to stick long term,
India remains a strong US partner.” 

Amneal Pharmaceuticals Inc (AMRX, $2.6 billion) 
India is central to the American generics and speciality
pharmaceutical company’s expansion strategy despite the
tari� narrative. 

“India’s pharma market is booming alongside living
standards. We’re leveraging our 6,000-employee base to
launch the Amneal brand. On tari�s, it becomes expensive to
make in America compared to coming out of China or India.” 

Diageo Plc (DGE, £45billion)
The British multinational alcoholic beverage company

reported continued growth in premium whiskey sales in India,
driven by favourable policy tailwinds. 

“We’re seeing strong uptake in prestige whiskey and
smaller pack sizes. The upcoming UK-India Free Trade
Agreement is expected to unlock future growth for this
segment.” 

Beiersdorf AG (BEI, €22.3 billion)
India has emerged as a bright spot in the global expansion

strategy of the German personal-care products manufacturer. 
“With a strong launch strategy and the right product mix,

Eucerin and NIVEA have gained serious traction. Business
grew over 30 per cent in H1, even in a hyper-competitive
market dominated by private labels.”

Contributed by

What they say on their India plans 

GLOBAL BOARDROOM CHATTER. ALERTS.

Deceased customer account & locker settlement 

The RBI has decided to streamline the procedures and
standardise the documentation to be submitted to the banks
for expeditious settlement of claims in respect of deposit
accounts, articles kept in safe custody or safe deposit lockers.
This is intended to facilitate expeditious settlement of claims or
return of articles or release of contents of safe deposit locker
upon death of a customer and to minimise hardship caused to
family members. Under the provisions of Banking Regulation
Act, 1949, nomination facility is available in respect of deposit
accounts, articles kept in safe custody or safe deposit lockers. 

Kotak Bank, PVR INOX relaunch co-branded card

Kotak Mahindra Bank and PVR INOX have relaunched the PVR
INOX Kotak Credit Card, o�ering benefits for frequent
cinema-goers, particularly at select premium locations. As part
of the partnership, 43 premium cinemas across 21 cities have
been rebranded as Kotak LUXE and Kotak INSIGNIA.
Cardholders can access benefits including a limited-period 25
per cent discount on tickets at Kotak LUXE and Kotak INSIGNIA
cinemas, 20 per cent discount on food and beverages at PVR
INOX cinemas, access to Kotak LUXE & INSIGNIA lounges, and
eligibility for unlimited movie tickets.
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Every Independence Day, “finan-
cial freedom” gets a fresh shine.
Enter FIRE or Financial Inde-
pendence, Retire Early. The idea
is simple: save and invest aggress-
ively while young so your money
works and you don’t have to. No
9-to-5, no Monday blues, no
bosses. It’s a tempting pitch, and
it’s catching on. A Grant
Thornton Bharat survey found
that 43 per cent of those aged 25
or below want to retire between
45 and 55. Social media is full of
30-somethings flaunting how
they “escaped the grind,” talking
SIPs, frugality hacks and the sac-
red 4 per cent rule.

All this, while corporate veter-
ans speak of 70-hour workweeks
and FIRE followers dream of
zero. The younger workforce
seems to want something in
between: work-life balance, not
burnout or full exit. Yet in the
rush to escape the rat race, the
fine print often goes unnoticed.
Because retiring in your 30s or
40s isn’t just math. It’s a decades-
long balancing act. One misstep,
and the plan can fall apart. Here’s
a lowdown.

LIVING TOO LONG
Indians’ current life expectancy is
around 70-72 years. But if you
look around, many in urban loca-
tions (with better healthcare ac-
cess) are living well into their
mid-80s or beyond. 

If you retire at 38 and live until
88, that’s fifty years of living ex-
penses, healthcare and surprises.
To match up, your investments
don’t just have to grow. They have
to outpace inflation, absorb mar-
ket crashes and fund 50 years of
withdrawals. That is longer than
most working careers. 

Even a small miscalculation in
returns or expenses can trigger a
shortfall in your 60s or 70s, a
stage when rejoining the work-
force isn’t easy, especially with
fading eyesight, a sti� back and a
resume that’s been resting longer

than you have.
The 4 per cent rule, a popular

FIRE formula, assumes a 30-year
retirement. But where early retir-
ees may need to fund 50 years,
that rate can be risky. Many ad-
visors now suggest a more con-
servative 3 per cent or even 2.5
per cent annual withdrawal to
preserve long-term
sustainability.

INFLATION RISK
Inflation is the termite that si-
lently eats into retirement plans.
What costs ₹1 lakh/month today,
at 6-7 per cent annual inflation,
would cost between ₹3.2 lakh and
₹3.9 lakh/month in 20 years. FIRE
plans often ignore the com-
pounding e�ect of rising costs of
healthcare, education, travel and
utilities. All of these tend to in-
flate faster than the general CPI.
Inflation in India is not only

higher but also more volatile than
in developed economies. And for
middle-class and a�uent house-
holds, the actual rise in living
costs often exceeds what the offi-
cial inflation numbers suggest.

For example, private health-
care costs in India have seen
double-digit inflation in many
years. And that’s not counting the
costs associated with serious ill-
nesses or procedures, which your
insurance may not fully cover.

SEQUENCE OF RETURNS
Markets don’t align with your re-
tirement plans. The Nifty saw 10
corrections of over 10 per cent in
the past decade, or one every year.
Retiring just before a crash means
withdrawing from a falling port-
folio, compounding losses and
weakening long-term sustainabil-
ity right when stability matters
most.

Suppose you retire with ₹2
crore and plan to withdraw ₹8
lakh annually. In Year 1, a 20 per
cent market fall reduces your cor-
pus to ₹1.6 crore. After with-
drawal, only ₹1.52 crore remains.
Even if markets rebound by 10
per cent, the next year ends with
just ₹1.67 crore. Another ₹8 lakh
withdrawal brings it to ₹1.59
crore. Early losses plus withdraw-
als can damage your corpus irre-
versibly, even if markets recover
later.

This is why many FIRE follow-
ers keep a two-to-three-year cash
bu�er to ride out bear markets.
But even that may not be enough
in a prolonged downturn. The
Nifty 50, for instance, took seven
years after 2007 to sustainably
cross its peak. Early withdrawals
during such phases can quietly
erode long-term sustainability.

EMPLOYER BENEFITS LOSS
Salaries come with a lot more
than monthly transfers. There is
health insurance, EPF, gratuity,
subsidised loans, bonuses, cor-
porate wellness programmes,
sometimes even stock options. A
corporate health plan for a family
of four can save you an estimated
₹50,000 to ₹1 lakh a year in premi-
ums. EPF and gratuity may con-
tribute another ₹10-15 per cent of
annual CTC. All of this goes away
the moment you quit.

Replacing just your employer-
provided health insurance in your
40s can be a significant new cost.
You may get coverage, but not at
the same terms or premiums. You
also lose access to structured
learning programmes, skill up-
grades and professional net-
works. These benefits don’t show
up in net worth calculators, but
they matter. 

FREEDOM CAN BE LONELY
Not working sounds fun, until
everyone else still is. Your friends
are in meetings. Your spouse is
busy. Weekdays start blending to-
gether. Structure goes missing. So
does identity. What once felt like
pointless status calls and tedious
appraisals suddenly starts to look
like routine, purpose, even
connection.

Offices, for all their flaws, also
o�er camaraderie, social circles

and a sense of progress. Many
FIRE followers discover that
solitude, once romanticised, can
become stifling when stretched
over years.

Several early retirees feel aim-
less after a year or two. Some take
up freelance work. Others con-
sult. A few start small ventures,
not always for money, but to re-
claim a sense of relevance.

FIRE can work, but only if you
are equally clear about how you
plan to fill your free time. Because
quitting your job ends the work-
load. It doesn’t automatically re-
place what work gave you: struc-
ture, challenge and community.

FINE PRINT CHANGES
Capital gains and interest income
are all taxable and must be man-
aged over decades. Over a 40- or
50-year horizon, tax rules, pen-
sion laws, investment norms and
capital gain treatments can
change. 

You might be relying on long-
term capital gains being lightly
taxed. But what if that changes for
the worse? Or if tax brackets shift
unfavourably?

Also, what if new rules limit
your access to certain investment
products? Or a health insurance
policy suddenly adds exclusions?
FIRE plans assume policy stabil-
ity. Real life o�ers none. 

CONCLUSION
So, is FIRE a flawed idea? Not
really. But it’s often sold as an es-
cape plan, when it’s actually a
lifelong project. FIRE can work,
but it needs bu�ers, flexibility
and regular course-correction.
It’s not just financial planning, it’s
emotional planning too. Even the
best-laid plan will need updates as
life changes.

This Independence Day, go
ahead and think about financial
freedom. Just make sure you’re
planning with eyes wide open. Be-
cause quitting your job is easy.
Staying retired for 50 years,
without stress or compromise, is
the real challenge. FIRE isn’t the
problem. Failing to plan for what
comes after is.

Kumar Shankar Roy
bl. research bureau
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RETIRE SMART Early retirement promises freedom, but decades of inflation, market swings, policy changes and shifting life priorities can test even the most disciplined plans

FIRE movement is hot, but here’s the cold reality 

MIND IT

� Indians’ life expectancy
rising steadily

� Inflation outpaces typical
retirement corpus growth

� Employer benefits vanish
post-exit

While the US amps up the tari� war against India, global
corporations continue to double down on India. With the June
quarter earnings season still in progress, CXOs of global
corporations that reported earnings last week appear to be
looking past the tari�-related uncertainties and taking a
long-term view. Here are some comments. 

Waters Corporation (WAT, $165.5 billion)
The US-based analytical workflow solutions provider noted

customer sentiment remains upbeat. 
“Even if tari�s are implemented, they are likely to target

farming and generics, not our core pharma clients. Our
customers are ramping up nicely, no impact so far, and
expectations are that any cost hit will be o�set by payers or
incentives.” 

Iron Mountain Inc (IRM, $27.1 billion)
India is now central to the American enterprise information

management services company’s digital growth push. 
“Through the acquisition of CRC India, we’ve expanded our

digitisation capabilities. India is a key growth engine for us,
both locally and globally.” 

Expeditors Intl. of Washington, Inc. (EXPD, $15.9
billion)

The American service-based logistics company noted that
India is skilfully balancing US trade pressures with
geopolitical agility. 

“25 per cent tari�s and secondary sanctions are aimed at
breaking up BRICS’ influence. India is unlikely to yield, given
its foreign policy of non-alignment and relatively-small trade
footprint with the US. Still, it remains a strategic partner.” 

NCR Alteos Corp (NATL, $2.8 billion)
Tari� tensions aside, India continues to be the American

ATM service provider’s manufacturing hub of choice. 
“All manufacturing is now co-located in India. Even with a

25-50 per cent tari� range, it’s still the most competitive
location for us. We don’t expect high tari�s to stick long term,
India remains a strong US partner.” 

Amneal Pharmaceuticals Inc (AMRX, $2.6 billion) 
India is central to the American generics and speciality
pharmaceutical company’s expansion strategy despite the
tari� narrative. 

“India’s pharma market is booming alongside living
standards. We’re leveraging our 6,000-employee base to
launch the Amneal brand. On tari�s, it becomes expensive to
make in America compared to coming out of China or India.” 

Diageo Plc (DGE, £45billion)
The British multinational alcoholic beverage company

reported continued growth in premium whiskey sales in India,
driven by favourable policy tailwinds. 

“We’re seeing strong uptake in prestige whiskey and
smaller pack sizes. The upcoming UK-India Free Trade
Agreement is expected to unlock future growth for this
segment.” 

Beiersdorf AG (BEI, €22.3 billion)
India has emerged as a bright spot in the global expansion

strategy of the German personal-care products manufacturer. 
“With a strong launch strategy and the right product mix,

Eucerin and NIVEA have gained serious traction. Business
grew over 30 per cent in H1, even in a hyper-competitive
market dominated by private labels.”

Contributed by

What they say on their India plans 

GLOBAL BOARDROOM CHATTER. ALERTS.

Deceased customer account & locker settlement 

The RBI has decided to streamline the procedures and
standardise the documentation to be submitted to the banks
for expeditious settlement of claims in respect of deposit
accounts, articles kept in safe custody or safe deposit lockers.
This is intended to facilitate expeditious settlement of claims or
return of articles or release of contents of safe deposit locker
upon death of a customer and to minimise hardship caused to
family members. Under the provisions of Banking Regulation
Act, 1949, nomination facility is available in respect of deposit
accounts, articles kept in safe custody or safe deposit lockers. 

Kotak Bank, PVR INOX relaunch co-branded card

Kotak Mahindra Bank and PVR INOX have relaunched the PVR
INOX Kotak Credit Card, o�ering benefits for frequent
cinema-goers, particularly at select premium locations. As part
of the partnership, 43 premium cinemas across 21 cities have
been rebranded as Kotak LUXE and Kotak INSIGNIA.
Cardholders can access benefits including a limited-period 25
per cent discount on tickets at Kotak LUXE and Kotak INSIGNIA
cinemas, 20 per cent discount on food and beverages at PVR
INOX cinemas, access to Kotak LUXE & INSIGNIA lounges, and
eligibility for unlimited movie tickets.
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